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  Issue #10

Negotiating Committee




         PROVINCIAL COUNCIL OF SOCIAL AFFAIRS

September 29, 2004

NEGOTIATION OF … NEGO DECENTRALIZATION

Let’s remember that the provisions of Law 30 adopted by the government last fall provide that the following issues must be negotiated at the local level in each institution:

1. Notions of positions, excluding the reserved position, and their conditions of application.

2. Notion of service and activity centre.

3. Duration and conditions relative to the probation period.

4. Position temporarily without its incumbent:

· Definition;

· Conditions required in order to fill this position.

5. Notion of travelling allowances and conditions of application, excluding remuneration.

6. Rules applicable to employees during temporary assignments, excluding those related to employees benefiting from job security, those on disability, and those benefiting from the program covering parental rights.

7. Rules for voluntary transfers within facilities maintained by the institution, excluding those related to employees benefiting from job security, those on disability, and those relative to remuneration.

8. Bumping procedure (conditions for the application of the general principles negotiated and agreed to at the national level), excluding remuneration.

9. Structure of hours of work and workweek, excluding remuneration.

10. Conditions as to when overtime can be taken, recall to work and availability and this, excluding rates and remuneration.

11. Statutory holidays, floating holidays and annual vacation, excluding number of days and remuneration.

12. Granting of and conditions applicable to leaves without pay, excluding those provided in the parental rights program, and the leave for those working in a northern institution.

13. Human resources development, excluding amounts allocated and retraining of employees benefiting from job security.


14. Activities outside facilities maintained by an institution covered by the Law on Heath and Social Services with clients covered by this law or outside the institution affected by the Law on Health and Social Services for Cree Indians with clients covered by this law.

15. Mandates and methods of functioning of local committees on matters provided in this Appendix.

16. Rules of ethics between the parties.

17. Posting of notices.

18. Professional Orders.

19. Professional practice and responsibility.

20. Particular conditions for the transportation of clients covered by the Law on Health and Social Services or clients covered by the Law on Health and Social Services for Cree Indians.

21. Loss and destruction of personal belongings.

22. Rules to follow when employees are requested by the Employer to wear a uniform.

23. Locker and dressing room.

24. Modalities for payment of salaries.

25. Establishment of a credit union.

26. Travelling expenses, except figures.

However, the collective agreement provisions are inevitably related to one another and cannot be divided in such a rough way.

We have had a first meeting since the summer with the Employer last Friday, September 24. At that meeting, the Employer mentioned that it will be ready to table its positions on negotiation decentralization in two weeks. According to their statements, these positions emanate from a strict and thorough analysis of Law 30.

It is evidently not the approach we were contemplating. We are of the opinion that it is to our advantage to negotiate the maximum number of provisions of the collective agreement at the national level.

To determine at what level our collective agreement provisions should be negotiated i.e. local or national, is the first issue to be covered in the ongoing negotiation.

Claude Turcotte

Secretary General

It is very important to photocopy and to distribute this document …
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