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  No. 17

Negotiating Committee  


           

PROVINCIAL COUNCIL OF SOCIAL AFFAIRS







of Canadian Union of Public Employees (CUPE)

November 3rd, 2005

THE CAT’S OUT OF THE BAG (Part II)

Would you like to know other specific demands registered by the employer this week?

Provisions related to salary insurance

· The employer’s doctor, and not anymore only the employee’s attending physician, could recommend a progressive return to work.

· When the employer is contesting a disability, the employee would cease to receive his salary insurance while awaiting the doctor-arbitrator’s decision.

· The employer would invoice the union for half of the expenses incurred for the doctor-arbitrator.

· The employee could no longer be accompanied by a union representative when meeting with the doctor-arbitrator.

Price of meals in an institution

Currently



Employer Demand

$1.75

Breakfast

$2,57

$4.00

Lunch


$5.88

$4.00

Supper

$5.88

The employer is proposing an increase of 47% on the price of meals. We replied to them saying that all things considered we could maybe accept an increase of 47% on the price of meals if we were to obtain the same percentage in salary increase…

Travelling expenses

The employer is proposing not to consider as time worked the equivalent time between the residence and the place of work when on a given day, the employee must travel to another location to work.

Maybe we should try to make Ms. Monique Jérôme-Forget understand to stop asking for both Mars and the Moon and to come down to earth ...

Claude Turcotte

Secretary General

It is imperative that you photocopy and circulate this document.
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