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Issue No. 13

                          


           PROVINCIAL COUNCIL OF SOCIAL AFFAIRS

OF CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE)

November 13, 2007

PAY EQUITY ( LAST PAYMENT

November 21, 2007 Adjustment

You will remember that the Pay Equity Commission, the organization responsible for the application of the Pay Equity Law, has previously decided that the pay equity adjustments would be divided and spread over seven equal payments, each year on November 21st, starting November 21, 2001. Consequently, the seventh and last payment will apply from November 22, 2007. As it becomes effective only at that time, there will not be a retroactivity cheque. Only the hourly rate will be increased.

Particulars involving some new job titles decreed by the government i.e. on December 16, 2005 or November 21, 2006

For these job titles, there is a transition period until November 22, 2007. During this transition period, there are two salary scales, one referred to as «administrative» and linked with the job title held before the decree, and the other «permanent». During this transition period, only those hired since these new job titles exist (example: administrative officer) or those who are in these job titles following a transfer, are in the permanent scale.

On November 22, 2007, all those holding these new job titles will be in the permanent scale.

Conclusion:

(
On November 22nd, those who were already in the permanent scale will receive, if applicable, the anticipated salary adjustment.

· Those who were in the scale referred to as «administrative»

· First action: 

· Will receive the pay equity adjustment provided for in their original job title (before they had their new job title)

(  Second action:

· Will be integrated in the permanent scale at the salary rates equal of immediately higher than the one established after the first action



Those holding the following job titles:

· Health and social services aide

· Administrative officer, classes II, III and IV



A third action is possible.

· Third action:
· Taking in account the progression rules provided for in the collective agreement, they will be immediately integrated in the echelon above the one established in the second action if he/she a full-time employee since November 21st, 2006 or if he/she is a part-time employee having worked 225 days since that date (as long as he/she is not already at the maximum of the scale).

Claude Turcotte

Secretary General
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