[image: image1.png]CPAS /| A
Conseil provincial .

des allaires saciales ST



[image: image2.png]CPAS /| A
Conseil provincial .

des allaires saciales ST






Issue #8

                          


           PROVINCIAL COUNCIL OF SOCIAL AFFAIRS

of CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE)

November 7, 2006

THE COMMISSION’S DECISION: 7 PAYMENTS

The Pay Equity Commission rendered its decision this morning concerning the Government’s request to spread the pay equity adjustments over 8 payments. The inter-union coalition felt that the general rule should apply or it should be 5 payments.

The decision of the Pay Equity Commission is that it should be in 7 payments.

We deplore this decision and we are considering various possible options.

Here are some examples of retroactivity that should be paid based on different scenarios:

	Job Titles
	5 payments
	7 payments
	8 payments

	Beneficiary Attendant

Senior Clerk

Nurse

Technician – Admin.

Cert. Nursing Ass’t

Educator

Aide – Food Services
	$6,403.85

$6,274.24

$15,878.88

$3,662.01

$10,951.85

$16,509.00

$4,569.00
	$3,847.94
$4,459.98
$11,076.48
$2,721.63

$6,762.58

$10,358.00

$2,371.00
	$2,975.98

$3,931.34

$9,365.00

$2,408.38

$5,533.64 

$8,334.00

$1,562.00


This applies to employees having worked full-time and at the top of the scale since November 21, 2001.

As soon as next week, on our Web Site: www.cpas.scfp.qc.ca , you will have access to the calculations done for all the job titles.

Claude Turcotte

Secretary General

It is your responsibility to photocopy and distribute this document…
Page 2





� EMBED MSPhotoEd.3  ���








_1224405914.bin

